
had lunch with an attorney who 
recently graduated from law 
school. She is embarking on her 
journey as a full-time profes-
sional. She asked about my ca-

reer path and requested advice about how she 
could achieve her goals. 

I found myself telling her what I wish some-
one told me after I graduated law school. That 
led to an epiphany. If I could hop in a time ma-
chine — ideally that DeLorean from “Back to 
the Future” — this is the conversation I’d have 
with my younger self: 

Seek out mentors and sponsors:  
A mentor typically provides guidance that helps 
you develop and hone your professional skills, 
but might not serve as your advocate. A spon-
sor not only provides advice, but also uses their 
power to help you advance in your career. Look 
for both. Identify people who you admire for 
reaching the goals you would like to achieve 
and ask them to take you under their wings. 
While many people will tell you it’s preferable 
to find a sponsor, mentors are just as important.

Maintain relationships, both inside 
and outside the legal profession: As you 
advance in your career and take on more re-
sponsibilities, it becomes more challenging to 
stay in touch with people, including college and 
law school classmates and former colleagues. 
While maintaining sincere friendships and stay-
ing connected with your network is important 
to your wellbeing, it also can help your career. 
In the future, these individuals may become 
clients, referral sources, mentors, sponsors or 
job leads. Find a way to maintain relationships, 
whether in-person, virtually, by email, text or on 
social media. A little effort can go a long way.

Rethink the concept of work-life 
balance: Whenever I hear the term “work-life 
balance,” I think of someone walking on a tight-
rope. The person achieves balance when the 
forces on the right side are precisely the same 
as the forces on the left. If the force is slightly 
greater on one side, they plummet. Instead of 
viewing life this way, realize that maintaining 
a perfect balance is unrealistic. Also, “work” 
and “life” are not mutually exclusive. There 
are many components of life, including work, 
friends, family, community service, hobbies, 

etc. At different stages, you may focus more 
heavily on one of these areas. Instead of seek-
ing “balance,” try to integrate all areas of your 
life in a way that is consistent with your values.

Be comfortable not knowing all the 
answers: By nature, most attorneys are high 
achievers and perfectionists. We are uncom-
fortable with the notion of not immediately 
knowing all the answers. But no one has all 
the answers all of the time. We are constantly 
learning and building upon our experiences 
and we often face unique circumstances that 
we may not have expected. It’s okay to say,  
“I don’t know, but I will find out.” (That’s cer-
tainly preferable to guessing wrong.) Embrace 
and get excited about the idea of always learn-
ing. Your colleagues will appreciate your en-
thusiasm for taking on new challenges. Your 
clients will appreciate the candor and your 
growing knowledge base.

Toot your own horn: As young girls, 
many of us were socialized to be modest and 
not discuss our accomplishments. We were 
taught the stigma of self-promotion at a young 
age causes too many of us to go to the opposite 
extreme by diminishing our strengths, waving 

off recognition for our work and giving credit to 
others. Be confident and proud of your achieve-
ments. Understand your worth. Embrace your 
victories. Let your light shine brightly.

Practice self-care: Finally, perhaps most 
importantly, learn to take care of yourself. Being 
an attorney can be stressful — from late nights 
and weekends to quick project turnarounds. If 
you sacrifice care of your wellbeing, you will not 
be able to take care of others or model healthy 
behaviors for those who rely on you. It’s impor-
tant to take time to recharge. Look at self-care 
not as a nice-to-have but rather a must-have. 

I am certainly happy with my career path 
and proud of my accomplishments, but my 
younger self surely would have benefited from 
this advice. CL
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